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Department of Social Work
Bachelor of Social Work Program

Mid-Term Evaluation

	Student Name:
	April Martin
	Field Education Site:
	Scotland County DSS


	Semester:
	Spring 2017
	Field Supervisor (BSW):
	Sandy Connor

	
	
	Task Instructor:

	


The purpose of the mid-term evaluation is to assess each BSW student’s performance mid-way through the semester using the competencies, generalist practice behaviors and tasks that are specified on the learning contract. 
Students must demonstrate competency in each of these areas by performing the tasks outlined on the learning contract and also listed below. 
Steps to Complete Evaluation

Students: 1) fill in the information above and list tasks from learning contract below, 2) complete self-assessment by filling in the first section of the rating column and writing any comments, 3) email form to your field supervisor/task instructor. 

Supervisors: 1) review student self-assessment, 2) complete assessment by filling in the second section of the rating column and writing any comments, 3) review ratings and comments with student and sign. 

Students: 4) review supervisor’s ratings and comments, 5) be sure form has your signature and your supervisor’s signature, 6) make a copy for yourself and your supervisor, 7) submit to field Director
	Rating
	Criteria

	5
	The student is competent in this area for generalist social work practice.

	4
	The student is gaining competency in this area.

	3
	The student is gaining experience and meeting expectations in this area.

	2
	The student has not as yet met the expectations in this area, but there is evidence that the student will meet the expectations in the near future.

	1
	The student has not met the expectations in this area, and there is not much evidence that the student will meet the expectations in this area in the near future.


	Demonstrate Ethical and Professional Behavior

	Behaviors
	Tasks from Learning Contract 

	Final Evaluation (1-5)
 Student-Self        Supervisor

	1. Make ethical decisions by applying the standards of the NASW Code of Ethics, relevant laws and regulations, models for ethical decision-making, ethical conduct of research, and additional codes of ethics as appropriate to context.
	Read, review, and implement the NASW code of ethics in the practice setting and when completing assignments.
	5
	5

	2. Use reflection and self-regulation to manage personal values and maintain professionalism in practice situations.
	Engage in self-reflection and awareness of biases and discuss identified biases with supervisor and/or instructor. Keep journals of personal reflections. 

	2
	4

	3. Demonstrate professional demeanor in behavior; appearance; and oral, written, and electronic communication.
	Adhere to agency dress code. Engage only in professional conversation and use electronic communication only for professional reasons.

	5
	5

	4. Use technology ethically and appropriately to facilitate practice outcomes.
	Use confidentiality in the practice setting.

	5
	5

	5. Use supervision and consultation to guide professional judgment and behavior.
	Use supervision appropriately when needed. Attend weekly meetings with supervisor to discuss strengths or areas of improvement.
	5
	5


	Engage Diversity and Difference in Practice

	Behaviors
	Tasks from Learning Contract

	Final Evaluation (1-5)
 Student-Self        Supervisor

	6. Apply and communicate understanding of the importance of diversity and difference in shaping life experiences in practice at the micro, mezzo, and macro levels.
	Discuss with staff, appropriate ways in dealing with diverse the diverse clients this agency serves. Research diversity issues on all practice levels.

	5
	5

	7. Present themselves as learners and engage clients and constituencies as experts of their own experiences.
	Seek knowledge through trainings, client engagement, and by coaching from trained staff members.

	5
	5

	8. Apply self-awareness and self-regulation to manage the influence of personal biases and values in working with diverse clients and constituencies.
	Engage in self-reflection and awareness of biases and discuss identified biases with supervisor and/or instructor.

	5
	4


	Advance Human Rights and Social, Economic, and Environmental Justice

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	9. Apply understanding of social, economic, and environmental justice to advocate for human rights at the individual and system levels.
	Recruit agencies and businesses within the community who are willing to train clients and allow them to engage with the public.

	4
	5

	10. Engage in practices that advance social, economic, and environmental justice.
	Assist clients with applying for services to become self-sufficient. Assist with creating a resume and teaching appropriate interviewing skills.

	4
	4


	Engage In Practice-informed Research and Research-informed Practice

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	11. Use practice experience and theory to inform scientific inquiry and research.
	Interview clients and complete family strengths and needs assessments. Keep log of clients who request scats passes.

	3
	4

	12. Apply critical thinking to engage in analysis of quantitative and qualitative research methods and research findings.
	When interviewing clients, identify what prevents them from finding and/or maintaining stable employment. 

	4
	4

	13. Use and translate research evidence to inform and improve practice, policy, and service delivery.
	Discuss knowledge from SW courses while incorporating the content in the field setting. 

	4
	4


	Engage in Policy Practice

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	14. Identify social policy at the local, state, and federal level that impacts well-being, service delivery, and access to social services.
	Read and understand the policy for the TANF/WFES program and its guidelines. Discuss the policy with field supervisor and other social workers.

	4
	4

	15. Assess how social welfare and economic policies impact the delivery of and access to social services.
	Attend policy related webinars. Discuss policy’s related to WFES clients. 
	3
	4

	16. Apply critical thinking to analyze, formulate, and advocate for policies that advance human rights and social, economic, and environmental justice.
	Join advocacy group(s). Assist clients with unmet needs when possible. Collaborate with the community to help meet the client’s needs. 

	3
	4


	Engage with Individuals, Families, Groups, Organizations, and Communities

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	17. Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks to engage with clients and constituencies.
	Create outcome plans to help clients set goals. Complete strengths and needs assessments to see if clients are making progress or if they need further assistance. 

	4
	4

	18. Use empathy, reflection, and interpersonal skills to effectively engage diverse clients and constituencies.
	Seek feedback from supervisor and social workers on effective interpersonal skills and client engagement. 
	5
	5


	Assess Individuals, Families, Groups, Organizations, and Communities

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	19. Collect and organize data, and apply critical thinking to interpret information from clients and constituencies.
	Provide clients with appropriate forms that are legible and easily understood. Further explain information to clients when needed. 

	5
	5

	20. Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in interventions with clients and constituencies.
	Utilize specific interventions to increase the clients understanding of their environment when in work/educational/agency setting. 

	3
	4

	21. Develop mutually agreed-on intervention goals and objectives based on the critical assessment of strengths, needs, and challenges within clients and constituencies;
	Ensure that clients are signing and receiving a copy of their MRA on each visit. Make sure thorough strengths and needs assessments are being conducted, reviewed, and addressed timely.
	4
	4

	22. Select appropriate intervention strategies based on the assessment, research knowledge, and values and preferences of clients and constituencies.
	Discuss areas of strengths with the clients. Address areas of needs and try to help clients with resources and information on how to improve areas of weakness.
	3
	4


	Intervene with Individuals, Families, Groups, Organizations, and Communities

	Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	23. Critically choose and implement interventions to achieve practice goals and enhance capacities of clients and constituencies.
	Meet with field supervisor to discuss what the intern can do to further help the agency as well as the clients. 

	3
	4

	24. Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in interventions with clients and constituencies.
	Utilize specific interventions to increase the clients understanding of their environment when in the work/educational/agency setting.

	3
	4

	25. Use inter-professional collaboration as appropriate to achieve beneficial practice outcomes.
	Seek advice from supervisor and social workers on how to build rapport with the clients. 
	5
	5

	26. Negotiate, mediate, and advocate with and on behalf of diverse clients and constituencies.
	Create a simplified outlined plan for clients to gain a better understanding of the program requirements during the intake process. 
	2
	4

	27. Facilitate effective transitions and endings that advance mutually agreed-on goals.
	Review and monitor clients goals and objectives by monitoring their family strengths and needs assessments. 
	3
	4


	Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

	Practice Behaviors
	Tasks from Learning Contract  

	Final Evaluation (1-5)
 Student-Self        Supervisor 

	28. Select and use appropriate methods for evaluation of outcomes.
	Use supervision to discuss appropriate evaluation techniques with clients. 

	4
	4

	29. Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the evaluation of outcomes.
	Organize a chart to share with the supervisor and social workers based on the outcomes of clients who are job searching and those who are doing work experience. 

	2
	4

	30. Critically analyze, monitor, and evaluate intervention and program processes and outcomes.
	Review client’s cases to see if they are making progress in meeting their goals of obtaining employment, attending school, and keeping scheduled medical and mental health appointments. 
	3
	4

	31. Apply evaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels.
	Have a meeting with WFES and WFFA supervisors and staff to share ideas/recommendations on how to make improvements. 
	4
	4


Areas of Strength: April is flourishing as an Employment Services Social Work Intern. She is constantly thinking of new ways to help the unit and apply her knowledge of human behavior to the program. She does not hesitate to ask questions or seek further instruction as needed. She is valued among the unit and agency for her commitment to her clients. 
Areas for Growth: There are no deficits noted in any areas. I encourage April to continue growing in her profession and career while applying applicable theories and practices.


Overall Evaluation
	x
	Student has excelled by performing above expectations of a BSW student.


	
	Student has met expectations of a BSW student.



	
	Student has not met expectations but there is evidence that improvements can be made in order for student to meet expectations. A plan of correction has been discussed. 

	
	Student has not met expectations and has demonstrated serious problems in performance. 


Student Acknowledgment

	
	I agree with the evaluation. 



	
	I disagree with the evaluation. (please explain below)




Additional Student Comments:
Additional Field Supervisor/Task Instructor Comments:
	Student Signature:


	April Martin
	Date:
	2/23/17


	Field Supervisor 

Signature (BSW):
	
	Date:
	

	Task Instructor Signature (if applicable):
	
	Date:
	

	Field Director Signature:
	
	Date:
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